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Modern Slavery Policy Statement 

 

1. Policy Statement 

VergoUK is committed to acting ethically and with integrity in all our business relationships 

and to implementing effective systems and controls to safeguard against any form of modern 

slavery or human trafficking within our operations or our supply chains.  

 

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and sets 

out the steps that VergoUK has taken, and continues to take, to ensure that modern slavery 

and human trafficking are not taking place in our business or supply chains. 

 

2. Our Business 

VergoUK is a SME business based in West Yorkshire, United Kingdom, specialising in 

Display Screen Equipment (DSE) assessments and related ergonomic and workplace health 

services. Our operations are UK-based and involve providing professional assessment 

services to clients across a range of sectors. We employ a small team of UK-based staff.  

 

3. Our Supply Chains 

Our supply chains are limited and generally considered to be low risk. They include: 

• Office equipment and IT services 

• Ergonomic equipment suppliers 

• Professional services (e.g. training, insurance, software providers) 

 

We do not operate in high-risk industries and do not knowingly source goods or services 

from regions associated with a high risk of modern slavery. 

 

4. Policies and Commitments 

We are committed to preventing modern slavery and human trafficking and have the 

following measures in place: 

• Ethical recruitment practices including right to work checks  

• Compliance with UK employment law, including National Minimum Wage 

• Fair treatment, dignity and respect for all workers 

• A zero-tolerance approach to slavery, forced labour, and human trafficking in any 

form 

• Compliance with all aspects of Health and Safety at Work act to ensure all 

employees are provided with a safe and healthy working environment. 

 

Our commitment is supported by further policies, including our Equality, Diversity and 

Inclusion and Corporate Social Responsibility policies.   

 

5. Due Diligence and Risk Assessment 

Given the nature and scale of our business, we consider the risk of modern slavery within 

our operations and supply chains to be low. However, we remain vigilant and: 

• Work with reputable UK-based suppliers where possible 

• Expect suppliers and contractors to comply with all relevant laws and regulations 

• Reserve the right to terminate relationships where unethical practices are identified 
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6. Roles and Responsibilities 

Our Managing Director, Simon Vaughan, is responsible for implementing this policy and 

ensuring adequate resources are available to achieve its objectives. All employees are 

responsible for following this policy. 

 

7. Training and Awareness 

We will ensure employees are aware of this policy and understand their role in supporting 

our position on this matter during our employee onboarding process, during regular refresher 

training and via ongoing business wide communications. 

 

6. Monitoring and Review 

As a business we are committed to continuously improving our practices to combat modern 

slavery and human trafficking. We will review this statement annually and update it as our 

business and supply chains evolve, or as new laws or guidelines are introduced.  

 

Signed 

 
 

Simon Vaughan 

Managing Director 
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